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Equality Impact Assessment 
Please complete and return by email to Mohammed Hameed, Diversity Partner

m.hameed@napier.ac.uk
Equality Impact Assessment Template
	School/

Unit

University Secretary Group
	Faculty/Service Area
Facilities Services
	Person responsible for the assessment 

Alison Smith
	Who was present at the EIA? Please list    Alison Smith

Mohammed Hameed     
                                 

	Name of the proposal to be assessed 
	Edinburgh Napier University Car Parking Policy
	Date of Assessment 14.09.09
	Is this a new or existing proposal? New

	1. Briefly describe the aims, objectives and purpose of the proposal
	1. To ensure that car parking permits are issued in accordance with a uniform policy that is supported and understood by staff

2. To ensure that the allocation of car parking permits are allocated in a non-discriminatory manner.

	2. Are there any associated objectives of the proposal, please explain
	 No

	3. Who is intended to benefit from the proposal and in what way
	All staff eligible to apply for car park permit

	4. What outcomes are wanted from this proposal?
	Clear policy and understanding on allocation of car park permits

	5. What factors/forces could contribute/detract from the outcomes?
	Unauthorised parking by non-permit holders

	6. Who are the main stakeholders in relation to the proposal
	Members of university staff
	7. Who implements the proposal and who is responsible for the proposal?
	Facilities Services Manager on behalf of PEG

	8. Is it likely that that the proposal could have a positive or negative impact on minority ethnic groups. 
	
	N
	Please explain 



	What existing evidence (either presumed or otherwise) do you have for this?
	No as permits allocated on a first come first served basis

	9. Is it likely that that the proposal could have a positive or negative impact due to gender. If so, please outline what the impact might be.
	
	N
	Survey of members of staff who were unable to park at Merchiston Campus over a 3 month period proved inconclusive. In total 33 responses, however due to large meetings being held  on 27th to 29th April inclusive only have 18 other reported non-parking reports.  Suggest kept under review.

	What existing evidence (either presumed or otherwise) do you have for this?
	No as permits allocated on a first come first served basis. Having checked both permits issued on campus and waiting list for car park permits there is no gender bias.

	10. Is it likely that that the proposal could have a positive or negative impact due to disability. If so, please outline what the impact might be.
	
	N
	No - as disabled members of staff and students do not pay for parking permits and have a designated allocation of space which is monitored.

	What existing evidence (either presumed or otherwise) do you have for this?
	n/a

	11. Is it likely that that the proposal could have a positive or negative impact on people due to sexual orientation. If so, please outline what the impact might be.
	
	N
	

	What existing evidence (either presumed or otherwise) do you have for this?
	No as permits allocated on a first come first served basis

	12. Is it likely that that the proposal could have a positive or negative impact on people due to their age. If so, please outline what the impact might be.
	
	N
	

	What existing evidence (either presumed or otherwise) do you have for this?
	No as permits allocated on a first come first served basis

	13. Is it likely that that the proposal could have a positive or negative impact on people due to their religious belief. If so, please outline what the impact might be.
	
	N
	

	What existing evidence (either presumed or otherwise) do you have for this?
	No as permits allocated on a first come first served basis

	14. Is it likely that that the proposal could have a positive or negative impact on people with dependants/caring responsibilities? If so, please outline what the impact might be.
	Y
	
	Concerns have been raised that those with caring responsibilities may be adversely affected due to school run commitments by arriving later on campus  

	What existing evidence (either presumed or otherwise) do you have for this?
	3 month survey requesting permit holders report when unable to park on campus. This proved inconclusive and was conducted in school term time. We suggest that this process is repeated again using a bigger sample group and run at a time when there are no (or minimal) school holidays.

	15. Is it likely that that the proposal could have a positive or negative impact on people due to them being transgender or transsexual. If so, please outline what the impact might be.
	
	N
	

	What existing evidence (either presumed or otherwise) do you have for this?
	No as permits allocated on a first come first served basis

	17.Will the positive or negative impact identified in 8-16 have a potentially adverse effect on this proposal?
	Y
	N
	Please explain

n/a


	18. Can this adverse impact be justified on the grounds of promoting equality of opportunity for one group? Or any other reason
	Y
	N
	n/a

	19. Is a full Equality Impact Assessment necessary?
	
	N
	21. If Yes date on which full impact assessment is to be completed by
	

	
	
	
	22. When will this proposal be reviewed?
	Annual


Signed: __Alison Smith___________________________ (Job title)__Depute Director Facilities Services_________
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