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Equality Impact Assessment Template
	School/

Unit - Facilities Services

	Faculty/Service Area

	Person responsible for the assessment-  Director

	Who was present at the EIA? Please list-   Director and Assistant Manager of Service      
                                 

	Name of the proposal to be assessed 
	Temporary Teaching Accommodation
	Date of Assessment   29 April 2010
	Is this a new or existing proposal?   New

	1. Briefly describe the aims, objectives and purpose of the proposal
	Provision of temporary replacement accommodation for teaching

	2. Are there any associated objectives of the proposal, please explain
	Provision of teaching space for a three to four month period.

	3. Who is intended to benefit from the proposal and in what way
	Students taught in the space.

	4. What outcomes are wanted from this proposal?
	Same as 1 & 2

	5. What factors/forces could contribute/detract from the outcomes?
	Ability to deliver full services as are in place at Morningside Church will mean that there will be no change

	6. Who are the main stakeholders in relation to the proposal
	Students taught in the space and staff teaching in the space
	7. Who implements the proposal and who is responsible for the proposal?
	Assist Manager of Service

	8. Is it likely that that the proposal could have a positive or negative impact on minority ethnic groups. 
	Y
	
	Please explain 

Teaching will be in a Church but it should be noted that existing teaching also takes place in a Church, so in this respect there is no change.


	What existing evidence (either presumed or otherwise) do you have for this?
	Experience elsewhere
Have inspected the new premises.

	9. Is it likely that that the proposal could have a positive or negative impact due to gender. If so, please outline what the impact might be.
	
	N
	Would not expect for there to be any change

	What existing evidence (either presumed or otherwise) do you have for this?
	N/A

	10. Is it likely that that the proposal could have a positive or negative impact due to disability. If so, please outline what the impact might be.
	
	N
	Access and facilities will be as they are at Morningside Church. An audit has been undertaken and a member of staff will be available daily 8.45 to 17.00hrs to assist with ramps, directions, seating etc, as well as building security and other issues. The audit is attached at the end of this document.


	What existing evidence (either presumed or otherwise) do you have for this?
	Inspections of Premises

	11. Is it likely that that the proposal could have a positive or negative impact on people due to sexual orientation. If so, please outline what the impact might be.
	
	N
	Would not expect for there to be any change

	What existing evidence (either presumed or otherwise) do you have for this?
	N/A

	12. Is it likely that that the proposal could have a positive or negative impact on people due to their age. If so, please outline what the impact might be.
	
	N
	Would not expect for there to be any change

	What existing evidence (either presumed or otherwise) do you have for this?
	N/A

	13. Is it likely that that the proposal could have a positive or negative impact on people due to their religious belief. If so, please outline what the impact might be.
	Y
	
	There could be a negative impact for those based on their  religious beliefs, but again this is no different from the existing provision at Morningside Church.

	What existing evidence (either presumed or otherwise) do you have for this?
	Inspections of the premises

	14. Is it likely that that the proposal could have a positive or negative impact on people with dependants/caring responsibilities? If so, please outline what the impact might be.
	
	N
	Would not expect any change from what exists at present

	What existing evidence (either presumed or otherwise) do you have for this?
	N/A

	15. Is it likely that that the proposal could have a positive or negative impact on people due to them being transgender or transsexual. If so, please outline what the impact might be.
	
	N
	Would not expect any change from what exists at present

	What existing evidence (either presumed or otherwise) do you have for this?
	N/A

	17.Will the positive or negative impact identified in 8-16 have a potentially adverse effect on this proposal?
	
	N
	Please explain

It should not have a negative impact on this proposal 

	18. Can this adverse impact be justified on the grounds of promoting equality of opportunity for one group? Or any other reason
	
	N
	The issues in place at Morningside Church are the same as the issues that will be in place with this temporary accommodation, therefore there is no change.

	19. Is a full Equality Impact Assessment necessary?
	
	N
	21. If Yes date on which full impact assessment is to be completed by
	

	
	
	
	22. When will this proposal be reviewed?
	Will not need to be reviewed during the period


Signed: _______________________________ (Job title)____________________________________

Overview of Building Access Features

Building:  United Morningside church       Date: 21 04 10                                                   

· Main  building features 

The main function of the building is a church with ancillary hall areas, meeting rooms and a kitchen.  The building is on one level, with the exception of a slight step at each of the main door access points.  Inside the building, joining corridors are relatively wide (most are double door width).  Doors within the corridors are mainly double doors that open only in one direction with handles higher than waist height; these might present access problems for students with mobility difficulties.   There appeared reasonable natural daylight in the church and halls, although there was strong sunlight during the visit.  It might be helpful to assess the quality of the lighting at other times of the day as the planned use of the building includes the winter months and poor lighting may be particularly problematic for students with visual impairment or dyslexic difficulties. 

· Building access

Access is via the main entrance at the front of the building (Morningside Road) or via the side entrance.  There is a narrow step up to both entrances.  A portable ramp is available at the side entrance for wheelchair users; this would need to be in place to enable access.

· Contrasting colours or  tones used in external and internal decoration (e.g. between walls and doors) 

Most walls are half oak panelled and floors are dark tiles or wood so visual colour contrast is poor in some areas.  This might create difficulties for students with visual impairment.  

· Contrast on steps to enable them to be clearly visible 

The entrances both include one short step but these are not marked to aid visibility.  This might create difficulties for students with visual impairment.  

· Accessible toilets

There are a total of 5 toilets in the building; 2 towards the front and 2 near the side entrance; this includes a disabled and wheelchair accessible toilet.  There is a further toilet in the vestry area.

· Signage that is accessible and easy to read

There is currently minimal signage within the building although this does include the fire exits being marked.  Some temporary signage may be needed whilst the University is using these facilities to ensure access routes and toilet signage is clear.    

· Induction loops 

There is a sound system in the main church and this was thought to include an induction loop system but this point will be checked.  There are no induction loops in either of the two halls that might also be used for lectures.  Portable induction loops may be needed.

· Access and space for wheelchairs inside the building

Nearby the side entrance, there is a wheelchair for public use within the building.  All the floors are level and flat and would enable wheelchair access.  There are 4 specific spaces in the main pew seating areas and open space in front of the pews that could accommodate wheelchairs.

· Provision of a quiet area

There are 2 rooms that could be used as small meeting rooms or quiet areas; this includes the vestry room that has comfy chairs. 

· Seating 

 Seating in the church is wooden pews with thin cushioning. Some seating is to be arranged by the University in the other areas.  Consideration may need to be given to arranging special furniture or seating for students with particular needs.

· Heating

Heating was described as ‘old fashioned’ (large radiators) and there are some acknowledged difficulties in reaching and maintaining a comfortable temperature within different areas of the building; some consideration may need to be given to this in advance. 

· Security 

There were some concerns about access and security arrangements to prevent unauthorized access to the building.  Some doors are currently locked during the day. There is an entry access system at the side of the building but this is unlikely to be routinely manned.  Some consideration may need to be given to security arrangements to ensure acceptable student access into and out of the building.   

· Accessible parking or ease of access via public transport

The church is directly on a bus route and geographically quite close to the Merchiston campus.  Some on- street metered parking exists at the side of the church but this is likely to be popular and in regular use for access to the local shops.   

Disabled parking access could be challenging.

· Overall comments 

This is obviously not purpose built accommodation to suit the provision of education.

However, it is broadly comparable to other short term accommodation used by the University.  As part of the planning process it would be helpful to ensure that all the access queries raised are addressed and there is prior communication with students and staff to ensure that any individual access concerns or adjustments can be resolved before the building is used.

21st April 2010

Anne Ireson 
Head of Special Needs and Diversity

Edinburgh Napier University
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