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Equality Impact Assessment Template
	School/

Unit

Facilities Services
	Faculty/Service Area
Sustainability Office
	Person responsible for the assessment 

Jamie Pearson
	Who was present at the EIA? Please list         
Jamie Pearson and Tracey Walker                                 

	Name of the proposal to be assessed 
	Environmental Sustainability Policy and Plan
	Date of Assessment: 03/06/09
	Is this a new or existing proposal?  New

	1. Briefly describe the aims, objectives and purpose of the proposal
	The Environmental Sustainability Action Policy and Plan draw together the main focus of work planned by the Sustainability Office within the University.

	2. Are there any associated objectives of the proposal, please explain
	The overarching objective of the Policy and Plan are to reduce the overall environmental footprint of the University, through many measures including staff and student engagement.

	3. Who is intended to benefit from the proposal and in what way
	All staff, students and visitors to the University will benefit from the planned positive change, as will the wider community.

	4. What outcomes are wanted from this proposal?
	Many outcomes are wanted but the overarching outcome is the reduction in the overall environmental footprint of the University and work associated.

	5. What factors/forces could contribute/detract from the outcomes?
	Lack of financial support.  But, mainly, lack of support from management and all staff and students.  The University will also rely on wider influences such as Scottish Government and local environmental campaigns.

	6. Who are the main stakeholders in relation to the proposal
	In terms of overseeing the Policy and Plan, the Environmental Sustainability Advisory Group (ESAG).  Day to day, all staff and students
	7. Who implements the proposal and who is responsible for the proposal?
	Overall responsibility lies with ESAG.  Day to day implementation is through Prof Robin Mackenzie, Grant Ferguson, Richard Cebula, Tracey Walker and Jamie Pearson.

	8. Is it likely that that the proposal could have a positive or negative impact on minority ethnic groups. 
	
	N
	Please explain 

The proposals are very generic.  Environmental change will happen by every member of staff and every student taking control of their own actions.  Therefore, their actions will be personal to them.


	What existing evidence (either presumed or otherwise) do you have for this?
	No existing evidence to hand other than Government reports detailing the need for change in regard to the environment.

	9. Is it likely that that the proposal could have a positive or negative impact due to gender. If so, please outline what the impact might be.
	
	N
	Environmental change, and the associated Policy and Plan for Edinburgh Napier will have neither a positive or negative effect on gender.

	What existing evidence (either presumed or otherwise) do you have for this?
	Gender will not influence environmental change, the actual member of staff, student or visitor to the University will.

	10. Is it likely that that the proposal could have a positive or negative impact due to disability. If so, please outline what the impact might be.
	
	N
	Environmental change, and the associated Policy and Plan for Edinburgh Napier will have neither a positive or negative effect on disability.

	What existing evidence (either presumed or otherwise) do you have for this?
	In terms of transport, the Travel Plan, that will follow the Environmental Sustainability Policy and Plan will ensure, following advice from wider University wide policies, will be clear to incorporate the needs of less able staff, students and visitors.

	11. Is it likely that that the proposal could have a positive or negative impact on people due to sexual orientation. If so, please outline what the impact might be.
	
	N
	Environmental change, and the associated Policy and Plan for Edinburgh Napier will have neither a positive or negative effect on sexual orientation.

	What existing evidence (either presumed or otherwise) do you have for this?
	Sexual orientation will not influence environmental change, the actual member of staff, student or visitor to the University will.

	12. Is it likely that that the proposal could have a positive or negative impact on people due to their age. If so, please outline what the impact might be.
	
	N
	Environmental change, and the associated Policy and Plan for Edinburgh Napier will have neither a positive or negative effect on age.

	What existing evidence (either presumed or otherwise) do you have for this?
	Age will not influence environmental change, the actual member of staff, student or visitor to the University will.

	13. Is it likely that that the proposal could have a positive or negative impact on people due to their religious belief. If so, please outline what the impact might be.
	
	N
	Environmental change, and the associated Policy and Plan for Edinburgh Napier will have neither a positive or negative effect on religious belief.

	What existing evidence (either presumed or otherwise) do you have for this?
	Religious belief will not influence environmental change, the actual member of staff, student or visitor to the University will.

	14. Is it likely that that the proposal could have a positive or negative impact on people with dependants/caring responsibilities? If so, please outline what the impact might be.
	
	N
	Environmental change, and the associated Policy and Plan for Edinburgh Napier will have neither a positive or negative effect on people with dependents / caring responsibilities.

	What existing evidence (either presumed or otherwise) do you have for this?
	When the Travel Plans are launched, positive and negative impacts on people with dependants / caring responsibilities will be considered.  For instance, the provision of guaranteed parking bays, inline with Government procedure.

	15. Is it likely that that the proposal could have a positive or negative impact on people due to them being transgender or transsexual. If so, please outline what the impact might be.
	
	N
	Environmental change, and the associated Policy and Plan for Edinburgh Napier will have neither a positive or negative effect on people who are transgender or transsexual.  

	What existing evidence (either presumed or otherwise) do you have for this?
	Within the Travel Plan, the Sustainability Office will reference University guidance regarding showering facilities.  But, within the generic Environmental Sustainability Policy and Plan, there is no impact on people who are transgender or transsexual.

	17.Will the positive or negative impact identified in 8-16 have a potentially adverse effect on this proposal?
	
	N
	Please explain

The Policy and Plan have absolutely no links to age.

	18. Can this adverse impact be justified on the grounds of promoting equality of opportunity for one group? Or any other reason
	
	N
	The Policy and Plan have been developed for everyone equally.

	19. Is a full Equality Impact Assessment necessary?
	
	N
	All answers above indicate that the Policy and Plan will not positively or negatively have any influence on equalities.
	

	
	
	
	21. If Yes date on which full impact assessment is to be completed by
	


Signed:          [image: image1.emf]              (Job title)  Sustainability / Environmental Advisor
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