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	Who was present at the EIA? Please list         

Allan Brown (Chair), Aileen Maclean, Mohammed Hameed, Liseli Sitali

	Is this a new or existing proposal?
New

	
	When will this proposal be reviewed?
1 Year (sooner if changes in legislation, notably the Mental Health Discrimination Act, come into force before that.


	1. Briefly describe the aims, objectives and purpose of the proposal

	1. This policy aims to create a context and culture in the University which ensures that students experiencing mental health difficulties receive the appropriate support. This will be done by ensuring that:

· All students who experience mental health difficulties are offered support, are treated fairly and with respect.

· Edinburgh Napier’s policies and procedures promote a positive environment for students experiencing mental health difficulties

· All staff are aware of the limits of the support they can offer and of appropriate referral mechanisms.

· The effective promotion of good mental health involves the contribution of each individual within the University. 



	2. Who is intended to benefit from the proposal and in what way?
	The policy is intended to benefit students and staff by making a commitment that the University will:

· Create an environment where students who experience or who have experienced mental health problems feel welcome and valued.

· Ensure that students are aware of where and how to access support 

· Require that students with mental health difficulties are treated with sensitivity and respect, in confidence and in a non-judgemental way in line with good practice and current legislation.   

· Ensure that staff are aware of the appropriate procedures, their own responsibilities and, if necessary, the correct referral mechanisms to use when supporting students who are experiencing mental health problems. 



	3. What outcomes are wanted from this proposal?
	The three main outcomes wanted from this policy are:

· Creating an inclusive environment within the University
· Support for students experiencing mental health difficulties

· Providing guidance for staff on how to recognise mental health difficulties


	4. What factors/forces could contribute/detract from the outcomes?

	The effective promotion and communication of the policy will contribute to the achievement of the intended outcomes.  However, if this is ineffective most of the outcomes will not be attained. Consequently a communication strategy has been outlined and will be followed.

	5.  Is it likely that the proposal could have a positive or negative impact on minority ethnic groups? What evidence (either presumed or otherwise) do you have for this?
	Y
	
	There is evidence to suggest that students from different cultural, ethnic and religious backgrounds may be positively impacted upon by the introduction of this policy. For example 12% of students from ethnic minority backgrounds  either saw a counsellor or the Mental Health Adviser. 
The University intends to publish a diverse list of local organisations with specialist knowledge in this area.

	6. Is it likely that the proposal could have a positive or negative impact due to gender (including pregnancy and maternity)? What evidence (either presumed or otherwise) do you have for this?
	Y
	
	Gender, in relation to issues around culture and religion, may be positively impacted upon. There is evidence suggesting that both men and women from different religious and cultural backgrounds may not seek support either through a lack of knowledge of locally-available support or because of culture-specific taboos around mental health. The University intends to publish a diverse list of local organisations with specialist knowledge in this area.

	7. Is it likely that the proposal could have a positive or negative impact due to disability? What evidence (either presumed or otherwise) do you have for this?
	Y
	N
	As above, but with reference to disability organisations

	8. Is it likely that the proposal could have a positive or negative impact on people due to sexual orientation? What evidence (either presumed or otherwise) do you have for this?
	Y
	N
	Evidence to suggest impact on students because of sexual orientation would have to come from external sources very little formal data gathered within the University. The University intends to publish a diverse list of local organisations with specialist knowledge in this area.

	9. Is it likely that the proposal could have a positive or negative impact on people due to their age? What evidence (either presumed or otherwise) do you have for this?
	Y
	N
	Evidence from the counselling service indicates that 48% of students seen for counselling last year were mature students.  This would support the proposition that the Policy will have a positive impact on students within this category.

	10. Is it likely that the proposal could have a positive or negative impact on people due to their religious belief (or none)? What evidence (either presumed or otherwise) do you have for this?
	Y
	N
	See number 5 above.

	11. Is it likely that the proposal could have a positive or negative impact on people with dependants/caring responsibilities? What evidence (either presumed or otherwise) do you have for this?
	Y
	N
	No evidence to support either a positive or a negative impact. However, as two thirds of our students are mature and many of whom will have additional responsibilities there is a greater likelihood that there will be a higher incidence of Mental Health difficulties among this group and consequently, the policy should have a positive impact on them.

	12. Is it likely that the proposal could have a positive or negative impact on people due to them being transgender or transsexual? What evidence (either presumed or otherwise) do you have for this?
	Y
	N
	Similar to number 8 above.  External evidence required to assess likely impact.  However, will remain alert based on 3rd party evidence.

	13. Is it likely that the proposal could have a positive or negative impact on people due to their marital or civil partnership status? What evidence (either presumed or otherwise) do you have for this?
	Y
	N
	No evidence either way except to note that with historically high levels of relationship breakdown it would be reasonable to assume that this would have an impact on an individual’s mental health and well-being. The University intends to publish a diverse list of local organisations with specialist knowledge in this area.

	14. Can any adverse impact be justified on the grounds of promoting equality of opportunity for a particular group? (For example, the proposal may be deliberately designed to promote equality for disabled people but may run the  risk of this being at the expense of non-disabled people which is permissible under law).
	Y
	N
	The policy should not disadvantage any group. One of the strands within the policy is the promotion of good mental health and student wellbeing generally, consequently, any impact of the policy on the whole student body should be positive.
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