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Equality Impact Assessment Template
Please complete and return by email to Mohammed Hameed, Diversity Partner

m.hameed@napier.ac.uk
	Faculty/Service Area


	Date of Assessment

	Name of the proposal to be assessed


	Person responsible for the assessment



	Who was present at the EIA? 

	Is this a new or existing proposal?

	
	When will this proposal be reviewed?


	1. Briefly describe the aims, objectives and purpose of the proposal

	

	2. Who is intended to benefit from the proposal and in what way?
	

	3. What outcomes are wanted from this proposal?
	

	4. What factors/forces could contribute/detract from the outcomes?

	

	5.  Is it likely that the proposal could have a positive or negative impact on minority ethnic groups? What evidence (either presumed or otherwise) do you have for this?
	Y
	N
	Please explain 



	6. Is it likely that the proposal could have a positive or negative impact due to gender (including pregnancy and maternity)? What evidence (either presumed or otherwise) do you have for this?
	Y
	N
	Please explain 



	7. Is it likely that the proposal could have a positive or negative impact due to disability? What evidence (either presumed or otherwise) do you have for this?
	Y
	N
	Please explain 



	8. Is it likely that the proposal could have a positive or negative impact on people due to sexual orientation? What evidence (either presumed or otherwise) do you have for this?
	Y
	N
	Please explain 



	9. Is it likely that the proposal could have a positive or negative impact on people due to their age? What evidence (either presumed or otherwise) do you have for this?
	Y
	N
	Please explain 



	10. Is it likely that the proposal could have a positive or negative impact on people due to their religious belief (or none)? What evidence (either presumed or otherwise) do you have for this?
	Y
	N
	Please explain 



	11. Is it likely that the proposal could have a positive or negative impact on people with dependants/caring responsibilities? What evidence (either presumed or otherwise) do you have for this?
	Y
	N
	Please explain 



	12. Is it likely that the proposal could have a positive or negative impact on people due to them being transgender or transsexual? What evidence (either presumed or otherwise) do you have for this?
	Y
	N
	

	13. Is it likely that the proposal could have a positive or negative impact on people due to their marital or civil partnership status? What evidence (either presumed or otherwise) do you have for this?
	Y
	N
	

	14. Describe how this proposal with help the University to meet its Public Sector Equality Duty obligations.
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