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Approach to Document Analysis









      *Selection criteria: Authenticity – Credibility – Meaning
Sources used to build model: Anderson (2004); Scott (1990)

Indicative List of Documents Consulted
	Date

Published

	Title
	Referred to in body of text as 

	UK Government Documents
Author: Department of Health (DoH)



	2004
	Agenda for Change: Final Agreement


	Agenda for Change


	2004
	The NHS Knowledge and Skills Framework and the Development Review Process


	KSF

	Scottish Government Documents
Author: Scottish Government (SG)



	2007
	Staff Governance Standard, 3rd edition
	Staff Governance Standard


	2007
	Better Health, Better Care: Action Plan

	Better Health, Better Care


	2008


	Equally Well: Report of the Ministerial Task Force on Health Inequalities


	Equally Well

	HealthServ



	2005
	Human Resources Strategy

	HR Strategy

	2007
	Equality and Diversity Strategy


	Equality and Diversity


	2008
	Annual Report & Financial Information 2007/8 


	Annual Report

	2008
	Learning Plan 2008-2012 – Working Document


	Learning Plan

	2008
	Workforce Plan 2008/9

	Workforce Plan

	2010


	Workforce Planning
	Workforce Planning



	2010


	Workforce Report  Oct-Dec 2009
	Workforce Report

	HealthServ Board



	2003


	One System: One Approach, Improving Services in HealthServ 

	One System: One Approach

	2006
	Board Development Plan


	Development Plan



	2008
	Human Resources & Organisational Development Strategy 2008-11 

	HR and OD Strategy

	2008
	Local Delivery Plan


	Delivery Plan

	2009
	Planning for the Future – HealthServ’s Five Year Plan 2009-2014


	Five Year Plan 

	2009
	Rapid Impact Assessment Summary Report
	RIA Report


	2010


	Financial Plan 2010/11-2014/15
	Financial Plan
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Interpretation of findings








